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Survey Results:
Including Juneteenth as a 
Scheduled Company Holiday
Tuesday, July 06, 2021

83
Total Responses



Q1: Does your company currently recognize Juneteenth as a paid 
company holiday?
Answered: 83    Skipped: 0

81%

19%
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Q2: If your company does not currently recognize Juneteenth as a paid 
company holiday, are you considering doing so in the future?
Answered: 68    Skipped: 15

46%

54%
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6 Days 7 Days 8 Days 9 Days 10 Days 11 Days 12 Days 13 Days 14 Days 15 Days

Q3: How many total holidays (both company-scheduled and floating 
holidays) do you provide to employees?
Answered: 83 Skipped: 0

33%

25%

12%11%

4%
2%1% 1%

6%
5%

58% of respondents’ 
companies provide 
employees 10 or 11 
total holidays.
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Q4: Do your salaried and hourly employees receive the same number of 
company-scheduled and floating holidays?
Answered: 83    Skipped: 0

71%

29%
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Q5: If you recognize or are considering recognizing Juneteenth as a 
scheduled company holiday, did you or will you:
Answered: 54    Skipped: 29

46%
Include it as an additional 

day to your holiday 
schedule

Retain the same total 
number of holidays and 
shift the schedule (e.g., 

replace a floating holiday 
with Juneteenth)

54%
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