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Managing the Global HR Challenge

Aligning Employment and Labor Practices with Your Company’s Overseas
Business Strategies

November 10-12,2008 | Lake Buena Vista, FL

As companies continue to become more globalized, HR faces a challenge in ensuring that your company’s various
operations share a common corporate culture and values while adapting to the legal, economic and social realities
of each region. The purpose of this three-day course is to expose labor relations and other human resource execu-
tives based in the United States to an overview of the systems in Europe, Asia, South America and the Pacific Rim
to enable them to more effectively interact with their counterparts in these regions and influence their companies’
U.S. policies accordingly. The instructors for the course are Tom Hayes and Alan Wild of the Brussels European
Employee Relations Group and Auret van Heerden of the Fair Labor Association. The presentation also includes
global labor and employment relations experts from various HR Policy Association member companies.
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Three-day Course Fee: [ $2,600 (members) [1$3,700 (non-members)

==

0o o o D Acct No. Exp. Date /

Name on Card

Signature
Meeting Location: Lodging:
Disney’s Boardwalk Inn Disney’s Boardwalk Inn
2101 North EPCOT Resorts Boulevard Phone: 407-934-3372
Lake Buena Vista, FL 32830 Special Room Rate: $245 on a first-come, first-served

basis until October 18, 2008.
When making your reservation, please tell the hotel that
you are attending the HR Policy meeting.

Cancellation Policy: Registered attendees who provide written notice (via email or fax) to the HR Policy Association six or more calendar days in
advance of a meeting or event of their inability to attend will receive their choice of a full refund of their registration fee or a credit toward a future
Association event for the same amount. If written notice is received five or fewer days in advance of the event, 50 percent of the paid registration fee
will be credited to the member’s account toward a future HR Policy Association event. Due to the Association’s significant upfront costs producing
its events, we regret that individuals who do not provide advance written notification of their inability to attend an event will be ineligible for a credit or
refund. All crediting and refunds are processed following the close of each event.

Please fax to (202) 449-5648. | For more information, call (202) 315-5582.
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