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Name________________________________________________Nickname _ _________________________________________________

Company______________________________________________ Title______________________________________________________   

Address________________________________________________________________________________________________________

City________________________________________________  State___________  Zip ________________________________________

Phone________________________________________________ Fax _ _____________________________________________________

Participant E-mail________________________________________ Confirmation E-mail___________________________________________                                                       

	 No._____________________________________________________ Exp. Date_ __________________

Name on Card___________________________________________ Signature_ _________________________________________________                                                       

Additional course info: www.hrpolicy.org/learning

LEARNING COURSE REGISTRATION

Please Fax to (202) 449-5648   Additional course info: www.hrpolicy.org/learning

HR POLICY ASSOCIATION     P.O. Box 34108    WASHINGTON, DC  20043-9998    TEL  202.789.8670     FAX 202.789.0064     www.hrpolicy.org

c $690	 c $965	 February 9	 Administering the Contract: Grievance Handling and Arbitrating Workplace Disputes | Washington, DC
c $690	 c $965	 February 10	 Managing a Union Workforce | Washington, DC
c $690	 c $965	 February 11	 Union Organizing in a Dynamic Labor Environment | Washington, DC
c $1270	 c $1825	 SPECIAL OFFER	 Two-Day Package (Please circle your choice of two of the above three courses)
c $1900	 c $2725	 SPECIAL OFFER	 Three-Day Package (Administering the Contract, Managing a Union Workforce, and Union Organizing)

c $2345	 c $3235	 April 20-23	 Elements of Bargaining | Fort Worth, TX

c $790	 c $1175	 August 3	 Labor Dispute Planning and Preparation| Washington, DC
c $790	 c $1175	 August 4	 Law of Collective Bargaining | Washington, DC
c $790	 c $1175	 August 5	 Costing the Contract: Principles, Challenges and Opportunities | Washington, DC
c $2130	 c $3175	 SPECIAL OFFER	 Three-Day Package
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LABOR RELATIONS PROFESSIONAL CERTIFICATION
Labor Relations Professional Certification Required Courses:

Elements of Bargaining, p•	 lus two of the following three cocurses:
	Administering the Contract     • Managing a Union Workforce•	
Union Organizing•	

Special Pricing for Labor Relations Professional Certification Package: 
 c Members: $3495   c Nonmembers: $5120

The Labor Relations Professional Certification Program trains  
and certifies HR professionals in the most critical aspects of  
labor relations.  Those fulfilling the program’s course requirements 
receive a certificate from the HR Policy Association signifying the 
completion of the instruction. Both members and non-members are 
eligible for certification.

ADVANCED LABOR RELATIONS PROFESSIONAL CERTIFICATION
Advanced Labor Relations Professional Certification Required Courses:

Completion of Labor Relations Professional Certificate series, plus•	
Labor Dispute Planning and Preparation•	
Law of Collective Bargaining •	
Costing the Contract: Principles, Challenges and Opportunities•	

Special Pricing for Advanced Labor Relations Professional Certification Package:        c Members: $2130  c Nonmembers: $3175

The Advanced Labor Relations Professional Certification Program 
builds upon the LRP certificate by providing in-depth instruction on 
three issues commonly addressed by senior labor staff. Both members 
and non-members are eligible for advanced certification. 

Cancellation Policy:  Registrants who notify the Association of their inability to attend a training course for which they have previously registered and paid will receive their 
choice of either a full refund of their registration fee or a credit toward a future HR Policy Association course for the same amount, if written notice is received by the Association 
10 or more calendar days in advance of the event. If written notice is received fewer than 10 days in advance of the course, either a substitute participant may attend or 50 
percent of the paid registration fee will be credited to the member’s account toward a future HR Policy Association course.  Registrants who do not provide advance written 
notification of their inability to attend an event will be ineligible for a credit, refund, or substitution. All crediting and refunds are processed following the close of each event. 


